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Fundamentals of Human Resource Management provides a complete introduction to human

resource management for the general business manager who wants to learn more about how HRM

is used in the everyday work environment. Its adaptive learning program and its engaging, focused,

and applied contentÂ make it the fastest growing HRM program on the market.
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I love the loose leaf books...I like to separate the chapters...focusing on one chapter at a

time...instead of feeling overwhelmed by holding a huge book in my hand...doing this seems to

eliminate the stress of being overwhelmed...it is also easier on the back if carrying a book bag on

campus.

I've never felt compelled to leave a review for any of my purchases. However, I'm currently reading

this book for a course I'm enrolled in and it is by far one of the worst textbooks I've ever had to read.

It is basically a few key words and the rest of the book is filled with vague and/or obvious statements



about HR. It is long-winded and complicates what should be very simple concepts. If I cut out all of

the fluff, I could probably reduce each chapter to one page. I'm wondering if anyone even read this

book before choosing it for this class, as I'm sure there are much better options available.

Great book

Good. Book for collage classes.

I needed this book for my HRM class at Rutgers Camden, ordered it on . Good seller had it here a

couple days after I ordered it, everything as described. I don't know what to say about a textbook

besides it's a textbook. I mean, its good and informative but it really comes down to how much the

professor involves it in the course. Some professors base everything on the book, and some may

(or may not) tell you the book is not necessary with everything provided in the instructor's notes and

Powerpoints. I apologize if this wasn't more helpful but pretty much everyone that's ever been to

school knows a book is a book, it's all how the particular instructor uses it.

I was a little skeptical ordering a USED book online...I thought it would be like a pack of cards,

missing pages...but I was wrong. The book arrived in a timely manner, and in great condition. Sure,

there were a few markings in it, but it served its purpose well. I'll definitely buy from this company

again!

The book is an easy to read type of book, with case studies in every chapter, and seems up to date.

My graduate class in general seem to like the book also. My teacher who does HR consulting for a

living likes the book. The book is down to earth, and applicable. The only thing negative was how

long I had to wait to get my book since it was in back order. Also, no indication on how long I would

have to wait to get my book was sent to me. But once it was out on its way, it was easy to track

where my book was. Still no regrets ordering through . 60% cheaper than my college bookstore.

Book needed for class.
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